
 two  days  of  intensive
 _debate  over  proposals  for  the

 ‘responsibilities  for  hammerinį
 out  decisions  about  ALSC

 -  Approximately  200  partici-
 pants  and  voting  delegates
 attended  the  two-day  national

 ,  meeting  on  Aug.  16  and  17,  in
 Washington,  D.C.

 ALSC  was  formed  in  1972,
 after  the  first  African  Libera-

 tion  Day  demonstration.  The

 ized  by  an  umbrella  coordinat-
 ing  committee  which  initially
 shied  away  from  a  permanent
 organizational  structure.

 During  the  summer  of  1974,
 ALSC  convened  a  national

 debate  the  question  of  what
 course  should  the  Black  libera-

 `  struggle  against  racism  and
 imperialism.  That  meeting
 helped  spark  a  year  of  sharp,
 significant  debate  which  saw  a
 large  number  of  activists
 reevaluate  and  shift  their
 ideological  stance.  The  year
 also  saw  the  emergence  of
 several  new  organizational
 forms.  Overall,  the  ideological

 -  debates  and  struggle  have  been
 healthy  and  have  added
 greatly  to  the  forward  motion

 in  this  country.

 The  recent  national  ALSC
 meeting  was  designed  to  deal
 with  the  of  the  future
 of  ALSC  as  an  organization
 given  the  change  in  conditions
 since  1972.

 PROPOSALS
 Eight  proposals  concerning

 the  future  were  sub-
 mitted  and  debated.  They
 came  from  two  national
 organizations  -  The  Revolu-
 tionary  Workers  Congress,
 Marxist-Leninist  (RWC),  The
 Revolutionary  Workers  Lea-
 gue,  Marxist-Leninist  (RWL),
 and  from  six  local  ALSC
 chapters  -  Baltimore,  Atlanta,
 Newark,  D.C.,  New  York  and
 Philadelphia.  All  other  ALSC
 locals  stated  positions  although

 submitted  no  formal

 The  proposals  were  intro-

 ency  of
 trends  among  the

 used  to  support  the  positions.

 MAINTAIN  ALSC  WITH
 INTERNATIONAL  FOCUS
 One  trend,  supported  in

 proposals  from  RWC,  Newark,

 ALSC  to  continue  as  a  national
 organization  with  primary
 focus  on  support  for
 African  liberation  movements.

 offered  a  variety  of  supportive
 arguments.  One  argument  was
 that  disbandment  of  ALSC  was

 tantamount  to  liquidation  of
 the  national  question.  Another
 argument  was  that  ALSC
 should  continue  to  along
 traditional  lines”  because  such

 work  continues  to  be  very
 effective.  Other  delegates  held
 that  given  the  increasing
 threat  of  facism  and  a  third

 world  war,  ALSC  will  be  an

 important  formation  to  help develop  a-
 mong  people  in  this  country.

 However,  proposals  support-
 ing  this  position  differed,  as  did
 most  proposals  generally,  on
 other  questions  such  as:  what
 level  of  ideological  unity  should
 be  maintained,  whether  ALSC
 should  remain  all-Black  or
 become  multi-national,  what
 structure  should  be  developed
 and  should  ALSC  initiate
 domestic  struggles  or  limit

 MAINTAIN  ALSC  WITH  A
 DOMESTIC  FOCUS

 A  second  trend,  supported  in

 proposals  from  Atlanta  and  one
 delegation  from  Philadelphia
 (there  were  contending  dele-

 gations  from  both  Philadelphia
 and  Newark),  called  for  ALSC
 to  focus  on.  domestic  work

 while  continuing  to  do  interna-
 tional  support  work.  One
 argument  was  that  building
 ALSC  as  an  organization  with  a

 was  an  important  tactic  in
 building  the  multi-national
 United  Front  against  Imper-

 -  A  third  trend  supported  in
 proposals  from  RWL  and  D.C.,
 called  for  ALSC  to  disband  as  a

 each  local  chapter  deciding  the
 most  appropriate  forms  for
 struggle  and  international  sup-
 port  work,  given  the  conditions
 of  that  local.

 The  D.C.  proposal  pointed  to
 a  variety  of  contradictions
 arising  out  of  intensive  local
 work  in  which  ALSC  not
 the  most  effective  form  to

 carry  out  that  work.  D.C.  is  one
 of  the  largest,  most  active  local
 chapters.

 The  RWL  proposal  argued
 that  both  internal  and  external
 factors  have  combined  to  make

 ALSC  no  longer  the  most
 effective  formation  for  inter-

 national  support  work  or
 domestic  work.  The  RWL  noted
 that  while  ALSC  has  a
 significant  international  reput-
 ation,  most  locals  are  currently
 small  and  in  most  cases,  not

 consistently  active.  It  was
 argued  that  most  ALSC  locals
 are  characterized  by  Marxist-
 Leninists  or  anti-imperialists
 organizations  and  collectives
 who  reflect  the  various
 different  lines  on  every  major

 question  facing  the  revolution-
 ary  movement.  RWL  argued
 that  there  is  not  presently
 enough  unity  among  these
 forces  to  make  ALSC  effective
 on  a  national  level.  The
 proposal  `  emphasized  that
 international  support  work
 should  continue,  but  can  most
 effectively  be  carried  out
 under  ad  hoc  or  coalition
 structures  under  current  con-
 ditions.

 It  was  also  pointed  out  that
 international  issues,  such  as
 Angola  and  Zimbabwe  in-
 creasingly  cannot  be  ap-
 proached  with  a  simplistic
 analysis,  but  rather  demand  an
 analysis  of  social  imperialism,
 neo-colonialism,  socialism  and

 other  questions  ALSC  may
 have  been  able  to  blur  over  in
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 CONAKRY,  Guinea  —
 Guinean  president,  Sekou
 Toure,  in  months  have
 broken  a  decade  of  isolation

 and  undertaken  a  series  of visits  and  con-
 sultations  involving  several
 of  his  neighbors.  Toure  has
 began  to  undertakė  a  more
 active  role  in  West  African
 politics.
 a  very  influential

 figure  in  Africa,  because  of

 the  progressive  stances  he
 has  taken  against  the  forces

 of  imperialism.  Toure  said

 for  a  relentless  struggle
 against  neocolonialism  and
 imperialism.

 Toure  has  rejoined  the
 Organization  of  Senegalese
 River  States  and  met  with
 the  presidents  of  Senegal,
 Gambia,  Liberia,  Nigeria,
 Ghana  and  Ivory  Coast.
 Guinea  has  also  renewed
 diplomatic  relations  with
 France  after  10  years  cf  no
 relation  with  its  former
 colonizer.

 LIBREVILLE,  Gabon—
 The  West  African  nation  of
 Gabon  has  angrily  denied

 Commission.
 The  company  said  the

 payments,  totaling  nearly
 $200,000  in  1972,  were
 requirements  for  doing

 -  business  in  the  country  and

 that  officials  said  they  were
 for  welfare  and
 public  purposes.”

 Other  criticisms  of  the
 countries.  policies  have
 centered  on  its  violatioù  of
 U.N.  sanctions  against
 white  ruled  Rhodesia.

 alleged  that  airplanes
 brought  in  the  U.S.  -
 supposedly  for  Gabon  -
 have  ended  up  in  the
 Rhodesian  airlines  fleet.

 LOURENCO  M  ARQUES,
 Mozambique  —  Samora
 Machel,  president  of  Mo-
 zambique,  recently  an-
 nounced  that  Mozambique
 will  began  to  redistribute
 land  to  rid  the  country  of
 unequal  land  allocation.
 Other  developments  in  the
 country  include:  outlawing
 of  prostitution  in  the
 country  and  women  and
 men  associated  with  it  are
 being  retrained.  Thousands
 of  former  prostitutes  are
 studying  to  be  teachers  and

 nurses;  naming  three
 whites  and  one  woman  to
 the  18  member  cabinet.

 FRELIMO  vice  president,
 Marcelino  Dos  Santos,  has
 been  named  the  minister  of

 development  and  economic
 planning  and  the  former
 prime  minister  of  the
 transitional  government,
 Joaquim  Chissano,  will
 become  the  minister  of
 Foreign  Affairs.
 The  Abolishment  of  Ranks

 in  the  military  of  the  New
 African  nation,  because
 they  create  feelings  of
 animosity  towards  others,
 bigmanship  and  ambition.
 Machel  stated  that  ranks
 caused  too  many  unneces-
 sary  contradictions.

 COMORA  ISLANDS  —
 Since  early.  July,  when  the
 tiny  Comoro  Islands  off  the
 east  coast  of  Africa,
 declared  independence,
 their  status  remains  uncer-
 tain.  A  verbal  confronta-
 tion  has  developed  between
 France,  who  still  claims  the

 island  of  Mazotte,  and  the
 New  Camora  government,

 charges  the  French  govern-
 ment  with  desires  to  build  a

 navy  base  on  the  Indian
 Ocean  Base  there.  Despite
 African  protests,  France
 says  that  it  will  not
 withdraw  the  riot  troops  it
 sent  to  Mayotte.  The
 Comoroan  independence
 declaration  has  won  wide
 support  in  Africa.

 The  February,  First
 Movement  is  an  anti-im-
 perialist  Black  student
 organization  which  has
 come  together  in  an  effort
 to  help  build  the  anti-im-
 perialist  student  movement
 in  this  country.
 FFM  activities  will  center

 the  føllowing  areas  of
 students  struggles  to

 struggles  of port  for  commünity
 struggles,  struggles  a-
 gainst  racism  and  all  forms
 of  national  oppression,
 support  for  the  struggle  of
 women  and  support  for
 national  liberation  move-
 ments  in  Africa,  Asia,

 Middle  Caribbeang
 and  Latin  America.
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 The  School  administration  at

 Howard  University  has
 brought  in  a  private  corpora-
 tion  to  handle  the  cafeteria

 services,  breaking  the  union
 contract  with  the  workers  of
 AFSCME  (American  Federa-
 tion  of  State,  County  and
 Municipal  Employees)
 2094.  This  act  has  a  number  of

 implications  for  both  students
 and  workers.

 By  contracting  out  the  food
 services  to  the  Saga  Corpora-
 tion,  the  school  administration

 completely  ignores  the  stipula-
 tion  in  the  union’s  contract,
 which  that  the  school  can
 contract  out  work  only  under
 two  conditions,  if  there  is  a

 shortage  of  manpower  or  if
 there  is  shortage  of
 equipment.  The  school  has  not
 tried  to  hide  the  fact  that  their

 only  reason  for  contraeting-out
 the  services  is  to  save  money.

 Bringing  in  the  non-union  Saga
 Corporation  will  divide  the  food

 service  workers  at  Howard.

 Although  the  present  em-
 ployees  will  be  allowed  to  stay
 in  the  union,  new  workers  will

 not  be  unionized  and  will  work
 for  Saga,  which  will  the
 sole  power  to  hire  and  fire  at
 Since  a-  corporation’s

 primary.  goal  is  to  maximize Saga
 workers  or  simply
 additional.workers, to  work

 be  brought  in  Saga
 chances  of  the  present  workers

 to  advance  to  supervisory

 responsible  for  promotions
 within  the  department.

 In  breaking  the
 contract,  the  school  adminis-
 tration  refers  to  a  clause
 stating  that  they  can  not
 contract  out  services  unless
 demanded  to  by  the  of
 Trustees.  This  ambiguous
 clause  is  being  debated  now
 between  the  administration
 and  union  officials.

 If  this  breach  of  contract  is

 not  contested,  Howard  could
 hire  different  catering  firms
 each  year.  With  non-union
 personnel,  the  private  corpor-
 ations  can  lower  wages
 than  Howard  University,  which
 operates  on  the  governmental
 grade  wage  system.

 RIGHTS  OF  WORKERS

 In  a  meeting  with  the
 Howard  University  manager  of
 Saga  Corporation,  Rick  Mor-
 ris,  the  question  of  prices  and
 the  rights  of  new  cafeteria
 personnel  were  discussed.
 Morris  recounted  previous
 financial  problems  of  the
 university  cafeteria  services
 and  also  discussed  their  plans
 to  remedy  such  problems
 through  standardized  menus.
 These  menus  would  allow  them

 to  buy  food  in  larger  bulk  and
 at  cheaper  prices.

 If  prices  do`  rise,  Morris
 indicated,  will  ọnly  be
 comparable  competitive  pric- es.  He  also  discussed  their
 mechanism  for  compensating
 for  the  lack  of  unionization  of
 new  as  their  “Em- of  where
 the  recall  is  to
 discuss  the  problems  they  may

 be  encountering  with  manage-
 ment.

 There  have  been  a  variety  of
 responses  Howard  Uni-
 versity  cafeteria  workers.
 Some  workers  feel  that  with

 the  new  corporation,  manage-
 ment  and  the  service  would

 improve  and  are  hoping  that
 the  transfer  will  improve  the
 working  conditions  as  well.
 Other  workers,  especially

 those  who  are  being  displaced, are  ;
 cafeteria
 with  a  black  front”  and
 charges  that  the  university  did
 not  exhaust  all  the  alternatives
 available  to  them,  before
 bringing  in  this  corporation.

 Some  of  the  dissatisfaction  is

 based  on  the  fact  that  prior  to
 the  corporation  actually  com-
 ing  in,  some  workers  still
 not  know  where  they  will  be
 relocating.  This.  is  primarily
 the  case  with  cafeteria
 accountants  and  clerk  typists.

 The  previous  director  of  the
 H.U.  cafeteria  service,  who
 will  now  be  working  for  the  new
 corporation,  assured  us  that  no
 supervisors  will  get  a  reduction
 in  pay,  though  she  was  not
 certain  what  they  would  „be
 doing.

 Other  cafeteria  personnel
 are  dissatisfied  with  the  fact

 that  everyone  will  now  be  at  a
 standstill  in  job.

 In  May  of  this  year,  the
 workers  at  United  Hospital,
 Presbyterian  Unit,  Newark,
 New  Jersey,  received  a
 memorandum  ordering  them
 to  work  40  hours  for  hours

 pay.  The  workers  demanded  to
 meet  with  the  administration

 for  an  explanation  of  why  the
 long  hours  with  no  increase  in
 pay,  but  were  refused  entrance
 into  the  office.

 At  this  time,  the  determina-
 tion  of  the  workers  to  get  an
 explanation  resulted  in  55
 workers  walking  off  their
 staging  a  sit-in  in  the
 hospital  lobby  and  vowing  not
 to  return  to  work  until  they  met
 with  the  administration  and  the
 board  of  trustees.  The  admin-
 istration  ordered  the  workers
 back  to  their  floors  and  stated

 if  they  did  not  return,
 disciplinary  action  would  be

 workers  were  suspended  with-
 out  pay  for  3  days.

 Enlight  of  this  action,  other

 workers  and  doctors  actively joined  the  to
 these  workers  be  reinstated
 with  no  reprisals.  Other
 demands  arose  out  the
 struggle  which  were:  the
 hour  pay  for  40  hours  work
 should  be  discussed  with  the
 workers,  cut  the  administra-

 tion’s  pay  back  to  work  49
 hours  with  pay,  the  front
 door  of  building  open  to  1i
 p-m.,  or  a  guard  posted  at  back
 entrace,  hot  meals  for  night
 shifts,  no  reprisals,  full  staff

 patient  care,  don’t  raise
 emergency  room  fee  from  $25
 to  $35,  workers  feel,  this  is

 unfair  to  poor  and  working
 class  people,  and  to  allow  clinic
 fes  to  remain  at  $15  and  no

 [Cont’d  on  pg.  15]

 When  the  question  was
 raised  of  why  there  had  been  so
 little  opposition  to  the  transfer,
 the  response  was  ‘“‘people  don’t
 have  the  time  or  the  money,
 nor  are  they  in  the  position  to
 challenge  it.  Many  are  worried

 layoffs,  as  has  been  the
 “case  across  the  country.”

 EFFECT  ON  STUDENTS
 The  recent  transfer  of  the

 cafeteria  to  a  private  corpora-
 tion  has  ramifications  not  only
 for  the  workers,  but  also  for
 H.U.  students.

 One  of  the  major  objections
 to  corporation  control  voiced
 by  students  is  based  on  the
 concern  that  food  prices  will
 rise  and  the  quality  of  food  will
 decline.

 Even  though  this  major
 decision  was  made  when
 students  were  out  of  school,
 which  is  the  usual  trend  of
 administration,
 student  representatives  of  the
 Undergraduate  Student  Assoc-
 iation,  Liberal  Arts  Student

 Council  and  the  February  First
 Movement,  have  already  be-
 gun  voicing  their  dissatisfac-
 tion  with  this  action.  Students
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 treasurer  and  president  of  the

 university  -  Casper  Harris  and -James  Cheek.
 Cassandra  Joubert,  a  mem-

 said,  “We  are

 demic  he
 discontent;  when  students
 return,  we  determined  to
 carry  this  struggle  through  in
 our  attempt  to  make  the
 university  accountable  to  all
 the  factions  that  comprise  it.”

 Given  all  the  speculation
 about  what  actually  are  the

 implications  of  the  transfer,
 the  question  arises  why  is  the
 corporation  being  brought  in?
 Howard  University  is  in  a
 financial  crisis  and  in  tremen-
 dous  debt  and  this  situation  can

 not  be  separated  from  the
 financial  problems  of  other
 educational  institutions  and
 from  the  turmoil  and  crisis  of

 the  present  capitalist  economic
 system.  Funds  once  available
 for  education  and  social
 services  are  now  being

 appropriated  for  the and  defense.

 from  pg.  `2]
 RWL  criticized  those  who

 formulated  proposals  based  on
 romantic  misconceptions  a-
 bout  ALSC  without  a  thorough
 examination  of  the  present
 objective  and  subjective  condi-
 tions  of  ALSC,  and  its  ability  to
 remain  effective  under  present
 rapidly  changing  conditions.

 COMPROMISE  PROPOSAL
 -The  proposals  brought  forth

 hours-of  sharp  debate  and
 struggle  and  a  number  of

 g
 ually  divi  between

 SC  in  one  form  or  another.

 impasse,  the  RWL  and  the
 Congress  of  Afrikan  People
 agreed  to  co-sponsor  a
 compromise  proposal,  creating
 a  Continuations  Committee  to
 seek  a  direction  which  could

 unite  the  largest  number  of
 forces  within  ALSC.  The

 near  unanimous  vote.

 The  Continuations  Commit-
 tee  was  structured  as  the
 highest  body  within  ALSC,
 the  national  secre-
 tariat  whose  term  in  office  was

 due  to  expire  at  this  meeting.

 The  committee  was  compos-

 ed  of  representatives  of  all
 chapters  and  organizations

 who  had

 volunteer  members  from  the

 outgoing  national
 and  representatives  from  both
 factions  of  the  two  contested

 delegations.

 The  meeting  also  voted  to
 transfer  the  administrative
 functions  of  ALSC  to  the

 -Unemployment

 survey  of  unemployed  middle-
 class  men,  found  that  many  felt
 confused,  disillu-
 sioned  and  betrayed,”  as  well
 as  ‘‘discarded  by  the  very
 social  institutions”  they  had
 irusted.

 According  to  the  Wall  Street
 Journal,  even  men  who  later

 found  work  said  their  new  jobs
 hadn’t  eased  their  feelings  of
 cynicism  toward  society.  The
 study  warned  that  among  the
 “lasting  wounds”  of  jobless-
 ness  are  disruptions  in  life-
 styles,  changes  in  political
 beliefs  and  lack  of  confidence
 in  the  social  order.
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